
Welcome
Between 1993 and 2015, the Education and Training Foundation and its predecessors collected workforce data 
for government and researchers. The process was called the Staff Individualised Return (SIR).

The SIR – well-known, but not well-loved – is dead. In its place ETF has created a new Data Insights Service.

The new Data Insights Service is for all FE and skills sector providers – not just colleges, but also adult and 
community learning services and independent training providers.

The service has been given a complete redesign, in consultation with membership bodies and providers. It 
includes a broad data set to make reporting useful; fast and easy data upload tools; and visual and informative 
data dashboards using relevant benchmarks.

The new 2015/16 service is only a starting point, and we will continue to improve and upgrade it further in line with 
customer feedback. We will call it the “SIR Data Insights Service” for the time being, to signal continuity of purpose 
from the old SIR.

National data will be available to all providers regardless of submission, but comparative data will only be 
available to those who take part in the collection process. The benchmarked data will allow providers to improve 
quality and manage operations more effectively.



To fully realise the potential of the new SIR system we need to ensure as many providers as possible contribute 
to the process. I hope that leaders and governors will use it as part of their annual planning, and most importantly 
I hope that your organisation commits to contributing in both this and future years.

The 2015/16 data collection window is now open and closes on 31 August 2016. You can log in, or register as a 
new user, to submit your organisation's data on the SIR Data Insights Service website.

We have also recently published the 2014-15 workforce data reports. You can find out more about these in the 
article later in this newsletter.

David Russell CEO The Education & Training
Foundation

Sainsbury review and the Post-16 Skills Plan
The Education and Training Foundation Chief Executive David Russell has welcomed the Sainsbury review and 
the Post-16 Skills Plan, saying:

“There is a great deal to like about the review. It is realistic in its assessment of the challenges facing our country. 
It is serious about setting a reform timescale that can be delivered. And it is unambiguous that our FE and 
Training system is the solution, not the problem.

“But most of all, it has at its heart of vision of high aspiration and technical excellence for our country. It explicitly 
rejects a model where vocational education is a route of second-choice, the aim of which is to provide purposeful 
activity for those who will not succeed academically. Instead, it envisages a technical education route of choice 
which is rigorous, relevant and demanding, with a clear line of sight to the occupational areas needed in our 
society and economy.”

You can read more of David’s response by visiting the FE Week website.

https://www.sirdatacollection.org.uk/
http://www.et-foundation.co.uk/news/etf-publishes-2014-2015-workforce-data/
http://feweek.co.uk/2016/07/08/we-welcome-vision-of-excellence/


New Outstanding Teaching, Learning and Assessment exhibition 
site
Our new outstanding teaching, learning and assessment (OTLA) exhibition site provides a range of materials 
for practitioners, managers and leaders across the sector, including:

● Summaries of research into what constitutes outstanding practice
● Examples of models of effective practice
● Videos and case studies about the outputs of successful collaborative partnerships across the sector
● Resources for practitioners.

The materials were developed as part of the OTLA projects we commissioned for 2014/15. You can find the 
OTLA exhibition site on the Excellence Gateway.

British values course for curriculum leaders
We are offering a new British values course for curriculum leaders. The course will provide support to help you 
find opportunities to exemplify and promote British values. It will also help with developing critical thinking skills 
which build resilience to allow you to challenge extremism and hate speech of all types when it occurs.

We also offer free online Prevent training, two-day course for safeguarding officers, a range of in-house courses 
and a consultancy service.

http://improving-teaching.excellencegateway.org.uk/
http://improving-teaching.excellencegateway.org.uk/


In a recently published Ofsted report they say that ‘Many providers were unaware of the support, advice and 
guidance available through the Education Training Foundation (ETF)’ and recommend our support.

Visit the Prevent for FE and training website for more information and to book on a course.

New Future Apprenticeships course available
The first course of the next phase of the Future Apprenticeships Support programme is now available.

Employer Engagement and Business Development focuses on the sales and employer engagement skills that 
will ultimately lead to provider organisations being in the best possible position to retain and grow their market 
share and create new and exciting opportunities for employers and learners.

This new course builds on the employer engagement workshops offered in the first phase of the programme, 
exploring issues in much greater depth. New and previous attendees are encouraged to register. You will need 
to have an understanding of your organisation’s strategic plans for apprenticeships to make the most of the 
course.

For more details and to book your place, visit the course page on the Future Apprenticeships portal.

2014-2015 workforce data
We have published our annual series of reports on the FE and training sector workforce in England, across all 
provider types, covering 2014-15.

The Education and Training Foundation CEO David Russell commented:

‘These data give fascinating insights into the reality of the FE and training profession. The findings on gender 
and ethnicity are particularly thought-provoking. One only need compare Principals and CEOs with their learners 
to see that the senior leadership of our sector overall does not yet reflect the people we serve. As a sector, we 
need to consider these data with other research, and take stronger action to protect and promote equality and 
diversity in recruitment, promotion and retention.’

You can read the headlines from the reports, and download a copy on our website.

http://www.preventforfeandtraining.org.uk/
http://futureapprenticeships.org.uk/courses/employer-engagement/
http://www.et-foundation.co.uk/news/etf-publishes-2014-2015-workforce-data/


Leadership inspiration on ELMAG
A range of inspiring talks from leaders across both the public and private sectors are now available on the 
ELMAG website including:

David Hall - If we want real innovation and change, we must take time to understand the issue.
Pat Carrington - For senior leaders, being nice isn’t always the best way to move things along.
Munira Mirza - Why crisis is our friend.

Visit the Leadership Summit section on the ELMAG site to see the talks, and access a wide range of 
resources for leaders, managers and governors.

Learning Futures – develop your use of learning technologies
A new interactive toolkit has been launched as part of our Learning Futures programme.

The toolkit includes video, downloads and pictures with rollover text and is available to download from the 
Learning Futures website.

https://www.youtube.com/watch?v=r1zDjkdGIJU&feature=youtu.be
https://www.youtube.com/watch?v=X0ITyJ2oE1E&feature=youtu.be
https://www.youtube.com/watch?v=ZSvQ70lhYuc&feature=youtu.be
http://elmag.org.uk/index.php?page=leadership-thinking
http://lfuturesnews.co.uk/


Also available from the site are the outputs of the programmes 17 projects which explore a wide range of use of 
digital technology. These include upskilling staff to use LinkedIn with students to improve their employability, 
using QR codes and video for engineering and digital approaches to English and maths with trainees and 
apprenticeships. Visit the Learning Futures website to access all of the resources.

Development and innovation in Technical Vocational Education 
and Training
We have launched an online exhibition site to showcase effective practice in the design and delivery of Technical 
Vocational Education and Training (TVET). It brings together examples using the experience and insights of over 
40 employer-provider partnerships and includes:

● Case studies, reports and videos demonstrating key aspects of effective and innovative employer-provider 
partnerships
● The findings of a small enquiry into pre-vocational provision, supported by a suite of six case studies.

Visit the Excellence Gateway to access the resources.

ETF grant letter for 2016-2017
Our grant letter for 2016-2017 is now available on our website. The organisation has received funding from 
BIS, the DfE and MOJ of just under £23 m.

Our CEO David Russell said “This is terrific news for teachers and leaders in FE. At a time when post-16 
education spending is tightly constrained, it is excellent that BIS and DfE have recognised the vital importance 
of continuing central investment in supporting quality in the profession.”

http://lfuturesnews.co.uk/
http://tvet.excellencegateway.org.uk/
http://www.et-foundation.co.uk/news/etf-today-published-grant-letter-2016-2017/


Queen’s Birthday Honours and new members on ETF Board
Congratulations to two of our Board members who have been recognised for their services to education in the 
Queen’s Birthday Honours. John Hyde received a CBE and Mark White an OBE. We are also pleased to 
announce the appointment of three new Board members:

● Dr Nigel Leigh (Stephenson College)
● Florence Orban (Royal London Society for the Blind)
● Dr Sue Pember (HOLEX)

You can find out more about our Board and Governance on our website.

Register now for WorldSkills UK Professional Development 
Programme
Combining the latest global thinking in apprenticeship and technical skills delivery with WorldSkills UK’s 
knowledge of producing world-beating apprentices, the Programme informs how competition based activity 
can raise standards in any teaching or training programme.

Aimed at teaching professionals and employers, the programme will offer practical and real life examples on how 
to utilise key competencies and learnings from the medal–winning WorldSkills UK training programmes in 
training activity, inspiring apprentices and learners to be ambitious in their pursuit of skills to the highest level.

For more information and to register for the Professional Development Programme, which starts in October, 
click here.

http://www.et-foundation.co.uk/governance
https://www.worldskillsuk.org/worldskills-uk-competitions/international-competitions/sao-paulo-2015
https://www.worldskillsuk.org/worldskills-uk-competitions/worldskills-uk-pdp
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