
The ETF has had a very positive and successful few weeks with a new brand launched for 
the Society for Education and Training (SET), our professional membership arm. SET 
members played a significant role in shaping the new identity which now more accurately 
portrays and reflects the quality, values and diversity of individuals working across further 
education, vocational teaching and training. Thank you to all those who were involved and 
who have provided us with valuable feedback.

This month also marked the launch of our Spring series of research: the SIR Workforce 
Data report, followed by the Initial Teacher Education report and most recently the sector’s 
first Training Needs Analysis. The ETF is the home of independent, impartial and 
comprehensive research and data on the Further Education and Training sector’s workforce 
and professional development – and these landmark pieces of research will be vital in 
supporting policy-makers and the sector in making informed training decisions to support the 
workforce. I would strongly encourage you to read the research and share the key findings 
with your colleagues.
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The ETF is the home of independent, impartial and comprehensive research and data on the 
Further Education and Training sector’s workforce and professional development. This spring 
we have launched three landmark pieces of research to support policy-makers and the sector 
in making informed training decisions to support the workforce.

These reports are:

Workforce Data (SIR) – now in its 25th year, this is the most robust and independent source 
of data on the latest trends in demographics, staffing numbers and pay.

Initial Teacher Education – the main findings were that the quality of the organisations 
bringing future generations into the profession is high whilst the gradual fall in numbers 
joining the profession continues to be a challenge that the whole sector has to address.

Training Needs Analysis – reflecting the perspectives of over 400 institutions and more than 
2,000 individual practitioners (including teachers, trainers, leaders and assessors) about the 
future training needs of individuals, organisations the whole sector. It is first time such a 
wide-ranging analysis has been undertaken and shows a focus on leadership and 
management, English, maths and digital skills are all needed to take the FE profession 
forward with confidence through the current set of reforms.
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Advanced Teacher Status (ATS) is the badge of advanced professionalism and mastery in 
further education and training. ATS was launched in 2017 by the ETF and is conferred by the 
Society for Education and Training (SET), in response to feedback from QTLS holders who 
wanted a progression pathway beyond QTLS. It offers a significant step up from QTLS to 
recognise advanced teachers and trainers who can demonstrate, at a high level, three key 
attributes:

• mastery in teaching and/or training
• an exemplary level of subject knowledge in their area of professional expertise
• effectiveness in working collaboratively to improve teaching standards amongst their 
peers and within their organisation or network.

Two pilot cohorts of teachers and trainers are underway in progressing through the ATS 
programme and will become amongst the first to receive this new status.

The window for receiving applications for the third cohort of ATS will open on 1 May. If you 
are considering applying you can register your interest online now and you will receive a 
full detailed brochure about the programme in the post, so that you can make an informed 
decision. If you have held QTLS or QTS for more than a year, it is worth considering – check 
the eligibility criteria. Applications will be accepted up until the end of July 2018 and 
participants will be offered places in September, ready for starting the ATS process in 
October this year.

The fee for undertaking ATS is £750 and this payment is only taken (in full or in instalments) 
once your place has been confirmed.
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Are you a provider that would find it useful for your apprenticeship frontline staff to develop 
their ability to engage more effectively with employers?

A CPD Module and an Employer Engagement Provider toolkit has recently been developed to 
support apprenticeship delivery frontline staff. The resources include information, advice and 
guidance alongside interactive tools that colleagues will find useful as they work to support 
employers to address their workforce and business development needs.

These resources will be launched via bespoke provider webinars and free face to face 
workshops scheduled throughout April and May 2018. For more information and to register to 
attend, please visit the ETF booking site.

ETF are pleased to announce that the seventh edition of the Future Apprenticeships 
Provider toolkit will be launched this month. It includes up to date policy information, case 
studies and additional practical materials and resources. The toolkit is free to download and 
shares transition models and effective practice from a diverse range of learning environments 
within the FE and Skills Sector.

A group of education leaders have collected, edited and published a series of articles to 
capture the voices of leaders within further education.

The Voices of the Further Education Sector: The purpose of the Further Education 
Sector Now? document showcases a wide range and powerful set of voices, including a 
thought-provoking piece from the ETF’s Chief Executive David Russell.
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The selection of articles is the result of an Oxford University Saϊd Business School and 
ETF-sponsored Strategic Leadership Programme whereby participants were asked to 
identity a spectrum where FE was more aligned to private sector commercialism, or adding 
public value.

As a result of the responses, the group of leaders have attempted to understand what the 
purpose of FE is, and if it still has intrinsic relevance.

“We are very proud that we have pulled together a wide range and powerful set of voices. It 
is rich in thinking and values,” says Stuart Rimmer, CEO and Principal of East Coast College.

Join the conversation on Twitter #purpose4FE.

The Careers & Enterprise Company has been commissioned to support the development of 
outstanding Careers Leaders in schools and colleges across the country through offering an 
online resource and training course accessible to all Careers Leaders. The government’s 
Careers Strategy expects all schools and colleges to have a named Careers Leader in place 
by September 2018. The Careers Strategy puts Careers Leaders at the heart of ensuring 
schools and colleges meet the Gatsby Benchmarks of Good Careers Guidance.

To support this, the government has provided £4 million to fund the development of new 
training programmes and provide bursaries for at least 500 schools and colleges to train their 
own Careers Leaders, including bursaries to cover the costs of attending training. The ETF 
highly recommends that colleges make use of and benefit from this initiative.

The training programmes and online self-study materials will provide Careers Leaders with 
the knowledge, behaviours and skills that they need to succeed in their role, including an 
understanding of the tools and resources available to them.

All interested parties should use the Careers Leader prospectus, which sets out the training 
specification that providers will need to meet, to inform their proposal to apply to become an 
agreed provider for this training.

Bidders can register their interest in applying and download the proposal forms from the 
Careers & Enterprise Company procurement portal for training programmes and online 
self-study materials. Bidders must submit their proposal by 3pm on 11 May 2018 via the 
same procurement portal.
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Nine funded Outstanding Teaching and Learning Assessment (OTLA) Digital projects are 
currently being researched across the country.

Each project engages a number of FE providers in a collaborative partnership. The 
successful OTLA methodology is being used with a learning technology focus and with the 
aim of measurable improvements in the learner experience.

These projects focus on the cascading of effective practice in the improvement of teaching, 
learning and/or assessment using digital technology. They seek to evidence the best ways to 
apply and share effective practice in the use of technology to achieve measurable 
improvements in teaching, learning and/or assessment.

Be part of the conversation on Twitter #OTLAdigital and find out more by emailing Vikki 
Liogier at vikki.liogier@etfoundation.co.uk.

The ETF has recently published the report of the phase one and two projects as part of the 
Outstanding Teaching, Learning and Assessment (OTLA) Technical Skills National 
Programme delivered by our delivery partners, the Association of Colleges (AoC). This report 
includes case studies of the 21 collaborative projects that have taken place to date.

The aim of the national OTLA programme is to support practitioners to work with employers, 
as well as each other, to improve and develop the teaching of vocational and technical skills 
across technical routes. The Report of the Independent Panel on Technical Education (known 
as the Sainsbury Review) and the Post-16 Skills Plan emphasised the need for a technical 
teaching workforce that is highly skilled and has a strong understanding of both their 
technical skillset and teaching techniques. The programme was designed to prepare 
practitioners and providers for the implementation of the Review and to develop technical 
skills teaching across the country.

Some examples of the projects include:

• the creation of an innovative, cost effective and sustainable model for integrating 
industry experts from the digital sector, referred to as Master Technicians (MTs), in 
classroom delivery
• development of an innovative 360-degree learning model focused on the development of 
technical and employability skills for the hospitality industry. This collaborative approach 
included teacher and employer skills training, technical masterclasses and high-quality 
work experience placements
• development of a blended learning model that brought together employers and training 
providers in the logistics and transport sector to better prepare learners, many of whom 
were long-term unemployed, for employment.

Read the report to find out more about this work.
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If you check the invitation to tender (ITT) area of the ETF website you’ll see that we’re 
inviting proposals from providers to deliver our new essential programme for Special 
Educational Needs and Disabilities (SEND) managers. We’re also looking for partners to 
deliver programmes on specific impairments of dyslexia, autism and hearing impairment. We 
particularly welcome proposals from providers working at the sharp end of the sector – often 
that’s where the most creative thinking goes on. 

We are even more welcoming of proposals where learners are involved in the design and the 
delivery of programmes. Is this you? If so, do take a look. In the coming months, you’ll find 
ITTs which focus on the delivery of maths and English for SEND learners – the same rules 
apply. And if there is something that you’d like us to offer, please do get in touch at 
enquiries@etfoundation.co.uk.

The ETF is pleased to announce they are continuing work of the Retrain and Retain 
programme into 2018/19 – the programme where qualified teachers who may be at risk of 
redundancy can access training in maths or English, thereby expanding their teaching focus 
and increasing their job security.

With places limited, anyone interested in making the move should speak to Cognition 
Education. Find out more by contacting Rebecca Waring on 01625 468 158 or at 
rwaring@cognitioneducation.com.
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Building on the success of previous Pathways schemes, the ETF programme in partnership 
with Cognition is now working in six English regions to provide a 40 hour work placement for 
third year undergraduate students. Any FE providers interested in providing a supported 
placement for the recruits – in return for a small bursary – are encouraged to contact Julia 
Richards on 07388 376341 or at jrichards@cognitioneducation.com.

• Findings of our fourth annual ITE report is covered in FE Week and TES.
• SET member Jessie Bradshaw talks about the benefits of being able to access research 
during her teacher training in TES.
• Our Strategic Leadership Programme in partnership with Oxford University Saϊd Business 
School is mentioned in TES.

• Watch our case study of East Coast College who explain how they use digital 
approaches to deliver maths and English.
• Now available: new video of practitioners talking about how they've used the ETF’s 
Professional Standards.
• Students at New College in Swindon have taken part in this vibrant video for our 
Inspiring FE Governance campaign, which aims to recruit over 80 new governors for 
colleges. Inspiring FE Governance is a free, online service dedicated to finding individuals 
with the right skills to serve on FE boards in England.
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