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Overview  
 
The Department for Education is working in partnership with the Education and Training 
Foundation to offer high-quality professional development support to teachers, trainers and 
leaders delivering T Levels from 2020 onwards.  
 
Through the T Level Professional Development offer there is an opportunity for 2020, 2021 
and future T Level providers to participate in Industry Insight Placements. 
 
There are 175 placements available across England with the intention of placements taking 
place across all regions. 
 
The application for Industry Insight Placements opens 12 June 2019 and will remain open 
until 12pm on Friday 13 September 2019. Within this time, there are three waves of 
opportunities for applications to be considered for an Industry Insight Placement.  
 
Wave 1: 12pm, 21 June 2019 
Wave 2: 12pm, 12 July 2019 
Wave 3: 12pm, 13 September 2019 
 
Industry Insights will be managed via two Industry Insight Leads: 
 

• Northern Region (North West, North East, Yorkshire and Humberside, East and 
West Midlands) – managed by the Grimsby Institute for Further and Higher 
Education  

• Southern Region (South East, South West, East of England and London) – 
managed by AELP  

 
One copy of your completed application should be sent to the Industry Insight Lead for your 
organisation’s geographical area. Please email applications to:   
 
Northern Region – industryinsight@grimsby.ac.uk 
Southern Region – malvarez@aelp.org.uk 
 
The application form must be signed by a senior manager to authorise your placement 
request. 
 
 
T Level Professional Development Support Offer  
 
The aim of the offer is to ensure that further education and post-16 providers delivering T 
Levels in 2020 and 2021 are ready, as well as supporting future T Level providers. This 
means ensuring that teachers and trainers have the teaching skills, subject knowledge and 
confidence needed to deliver a high-quality T Level programme from the outset. 
 
There are five main strands of support. The five strands will not only support teaching staff 
but also help create the right conditions for effective change management by supporting 
middle tier leaders and increasing interest and awareness of T Levels across the workforce. 
The five key strands of the offer are as follows: 
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Strand 1: Ongoing professional development needs analysis: Building a clear 
understanding of professional development needs. This will be an ongoing process that will 
inform the development of the offer and learn from the excellent practice that already exists. 
 
Strand 2: Understanding T Levels: Ensuring that all staff understand T Levels and what the 
introduction of T Levels means for their roles. 
 
Strand 3: Teacher development programme: Focusing on pedagogy (core teaching skills 
and methods); practice (subject knowledge and subject specific teaching); professional 
knowledge (industrial and employability understanding for teachers); and developing 
teachers’ capacity to embed Maths, English and Digital skills in technical teaching 
environments. 
 
Strand 4: Knowledge Hubs, Networks and TRIPs: Embedding learning from the teacher 
development offer through networks, focused on T Level pathways and regions, and with 
input from industry and professional bodies, to develop teaching practice. 
 
Strand 5: Organisational readiness: Focusing on professional development around leading 
and managing educational change, targeted at middle managers, with a focus on teaching 
leadership and curriculum planning / timetabling. 
 
This work relates to Strand 4 of the T Level Professional Development offer. Other work 
delivered in Strand 4 includes regional and national networks, route, pathways and subject 
specialist CPD activities and Teacher Regional Improvement Projects (TRIPs).    
 
 
Industry Insight Offer 
 
The first providers to deliver T Levels in 2020 and 2021 and providers who plan to deliver T 
Levels in the future will be supported under Strand 4 to develop a clearer understanding of 
the knowledge, skills and behaviours required by employers within industry.  
 
This support aims to ensure that teachers and trainers have the teaching skills, subject 
knowledge and confidence needed to deliver a high-quality T Level programmes from the 
outset. 
 
Industry Insight comprises of:  
 
• Teacher and Trainer Work Shadowing, Work Placements and Staff Placements in Industry 
• Practice Sharing and Development Workshops  
• Employer Led Information, Advice & Guidance Workshops  
• Support for TRIPs focussed on Employer Engagement 
 
 
 
 
 
 
 
 



 
Timelines 
 
The indicative timeline for key milestones and deliverables of the project are set out in the 
table below. 
 

 Application for Industry Insight Placement opens  12 June 2019 

Wave 1 Application Considered for Approval 21 June 2019 

Notification of Approval 28 June 2019 

Wave 2 Application Considered for Approval 12 July 2019 

Notification of Approval 19 July 2019 

Wave 3 Application Considered for Approval 13 September 2019 

Notification of Approval  20 September 2019 

 Application for Industry Insight Placements 
closes 

13 September 2019 

 Placement to be completed no later than  14 February 2020 

 Project completion with submission of final 
report, case study and resources  

March 2020 

 

On notification of approval, placements can commence at a time that is convenient to you, 

your organisation and the employer, but must be completed by 14 February 2020. 

 

Remission Funding 

Remission for Work Shadowing, Work Placement and Staff Placements in Industry is 

funded at £400 per day and £200 per half day. Remission is paid following the completion of 

the placement and submission of the relevant reflection documentation.  

On approval, a Purchase Order number will be emailed to the email address on the 

application form for the remission fund approved. On completion of the placement, please 

send an invoice to the relevant Industry Insight Lead for your region (Northern or Southern) 

quoting the Purchase Order number.  

 

Employer Declaration 

On approval, an Employer Declaration will be emailed to the email address on the 

application form. Employers are required to complete and sign the declaration form. A copy 

should be sent to the applicant and to the relevant delivery partner, either directly from the 

employer or it can be forwarded to the Industry Insight Lead by the applicant.  

 

 

 
  



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The Grimsby Institute for Further and Higher Education, and AELP are working in 

partnership with the Education and Training Foundation to deliver this offer. 
 

 
 


