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WELCOME

As this year draws to a close, many of us naturally reflect on the past year and on what the
following year may hold for us in our personal and professional lives.
Perhaps it’s time to become a member of the largest network of teachers and trainers, the
Society for Education and Training (SET), or get the recognition you deserve and go for
Qualified Teaching Learner Skills (QTLS) or the new Advanced Teacher Status. One of your
new year’s resolutions could simply be to sign up to a professional development course in an
area you want to improve in.
Whatever your career requirements or professional journey may be, we want to help you
reflect on the last twelve months, and begin to plan for 2018.
Finally, don’t forget to let us know how you think we’ve helped this year – and what we can
do better – our perceptions survey takes around 10 minutes to complete.
On behalf of the entire team at the ETF, we would like to wish you a restful Christmas break
and many best wishes for the new year.
David Russell
CEO

MAKE QTLS

YOUR NEW YEAR GOAL

As many of you will be winding down for the festive break – this is the perfect time to reflect
on the last year and start planning ahead for what you want to achieve in 2018 – personally
and professionally.
QTLS is the badge of professionalism for practitioners in the Further Education and Training
sector. Achieving QTLS signals to employers and colleagues your commitment to excellence,
and the additional impact this brings to your teaching.
The Society for Education and Training (SET) membership team are gearing up to provide
support to those who want to register for Qualified Teaching Learner Skills (QTLS) status

over the next six weeks. The QTLS registration window is open until 31 January 2018.
Find out more about QTLS and how to register on the SET website.

HOW HAS THE ETF
HELPED YOU THIS YEAR?

Every year we ask the Further Education and Training sector what they think about our
performance and the impact we have. So far, we have received 500 responses to our
perceptions survey – and a huge thank you to those who have taken part. If you haven’t yet
responded – we are keeping it open until the new year, so make sure you have your say. It
takes around 10 minutes.
As the national support body for the sector, it is vital we are responsive, effective and provide
the support you want and need. It is important we hear from a wide range of colleges,
independent training providers and the adult learning, statutory and third sectors.
We need to hear from leaders, heads of department, teachers, trainers and assessors.
Everyone’s voice and opinion matters.
The more responses we receive, the better we will understand your needs and the better we
will be able to address them for the year ahead.

DEFINE YOUR TRAINING NEEDS
FOR 2018

We are running a major national exercise in finding out what teachers, trainers, leaders and
institutions across the FE and Training sector see as their training needs.
The Training Needs Analysis is being conducted by the ETF, in partnership with the
Association of Colleges (AoC), Association of Employment and Learning Providers (AELP)
and HOLEX, and support from the Department for Education. The research will provide
crucial baseline data to ensure future training for teachers and trainers is aligned with their
professional needs and priorities.

We need your help to complete our target of several thousand responses – so please take
the time to complete the survey and share with your colleagues.
We want to ensure future training is aligned to yours, as well as the sector’s, professional
needs.

NINE REGIONAL WORKSHOPS
TO PROMOTE £10M FLEXIBLE LEARNING FUND

In the first weeks of 2018, the ETF will be hosting nine free regional workshops funded by
the Department for Education to promote the £10 million Flexible Learning Fund to
employers, adult education providers and other potential bidders. The Fund welcomes bids
submitted on a collaborative basis and the workshops will also provide an opportunity for
structured networking to form new partnerships.
The Flexible Learning Fund has been created to support projects that deliver learning to
adults in work or returning to work with low or intermediate level skills, in ways that are
flexible and easy to access. The Fund has been designed to test different approaches to
engaging adults in learning, and will provide important evidence on what works, and what
does not.
The workshops will give employers and adult education providers an opportunity to learn
more about what is entailed in putting together a successful bid, alongside the opportunity to
network and potentially partner with others.
The Fund offers bidders the chance to apply for up to £1m grant funding, (up to £10m
funding available) however bids for a range of funding amounts are encouraged. The closing
date for submitting proposals is 31 January 2018.
A full list of dates and venues can be found on our booking page.

50,000 LEARNERS

HAVE NOW COMPLETED PREVENT ONLINE TRAINING
Over 50,000 learners have now accessed the Prevent Side by Side online resources for
learners, which was launched by the ETF in August this year.
The resources include modules that cover the following topics:
•
•
•
•

Radicalisation and extremism
Staying safe online
What can you trust?
British values

The resource and facilitator material can be accessed on a desktop, tablet or mobile phone
and can be accessed via the ETF Learners website.

GETTING READY

FOR DELIVERING APPRENTICESHIP STANDARDS

The reforms to apprenticeships, including the introduction of end-point assessment, will
transform the role of apprenticeship practitioners and it’s important that you are prepared for
these changes. A new course has been launched to prepare assessors, coaches, mentors
and trainers to support delivery of the new apprenticeship standards. This is funded and
commissioned by the ETF and is being delivered by the University of Derby.
The course will ensure you can apply key principles of assessment, translate apprenticeship
standards into a schedule of taught sessions, apply relevant teaching theories, understand
how apprentices learn in the workplace, and plan learning activities.
This is a Level 4 course that will normally run over a single week, although delivery patterns
will vary between centres.

The course is offered at a subsidised rate and there are additional discounts available for
members of the Society for Education and Training (SET).
Find out more and book your place. For further information please email Bill Esmond at the
University of Derby on w.esmond@derby.ac.uk.

WHAT’S NEW
WITH TEACH TOO

The ETF are working with the Association of Colleges (AoC) to deliver three projects across
local areas which aim to embed Teach Too approaches and support collaboration between
providers and employers. People from industry will be actively involved in the co-design,
delivery and assessment of vocational education and training programmes, which drive
improvements in technical education.
The programme will focus on how Teach Too arrangements can support local needs and how
this impacts on learners, employers and economic productivity.
The findings from earlier phases of Teach Too show that these collaborative partnerships
have produced significant short and medium-term benefits for employers, providers and
learners, as well as enriched and strengthened local economies and communities.
Ultimately, the aim of Teach Too is to support a shift in the dynamics of the technical
education and training sector and drive forward a system which builds relationships between
providers and industry.
An invitation to apply for funding is now available via the AoC website. The deadline to apply
is 12 January 2018. For more information on how to get involved, please contact the AoC
projects team.

INVITATION: JOINT SECTOR CONFERENCE
ON EMPLOYER-PROVIDER PARTNERSHIPS

We would like to invite you to a conference in Leeds on February 7 2018, hosted by the ETF,
Centre for Education and Work at UCL, EMFEC and West Yorkshire Consortium of Colleges:
“Building a robust technical education system through regional and national
employer-provider partnerships”
This conference will bring together employers, senior leaders from education, academics and
policy makers to consider how to close the skills gap, through:
• improving technical and vocational education and; building better partnership working
between employers and educators
• and the key role they can play in promoting progression to higher level learning and skilled
work.
If you are interested or would like to find out more, please respond to Paul Grainger on
p.grainger@ucl.ac.uk.

REIMAGINING
FURTHER EDUCATION

The ETF will be sponsoring the Reimagining Further Education conference hosted by
Birmingham City University on 27 June 2018.
The focus of the event will be how to make teaching and learning the priority for the FE
sector and it will be largely dedicated to working groups, exploring questions such as:
• What does leadership look like when teaching and learning is prioritised?
• How could apprenticeship delivery change to put teaching and learning at its heart?
• How can FE providers reorganise work allocation to allow for teacher research and
scholarly activity focused on teaching and learning?
To help make this event successful, organisers are asking for people from the education and
skills community to put themselves forward as chairs and participants for the working groups.
Expressions of interest are welcomed on any theme, especially: leadership, professional
learning (including ITE and CPD), apprenticeships and work-based learning, research and
scholarly activity, HE in FE, student experience, widening participation, and adult and
community learning.

ETF

IN THE NEWS
• David Russell, CEO at the ETF, reflects on his role as a judge of the 2018 TES FE
Awards and spots a worrying trend of teachers trying to ‘work miracles’ at the cost of their
free time.
• Alison Morris, Director of Sector Development at the ETF talks about getting to grips with
end-point assessments in FE News.
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VACANCIES
Do you have an excellent track record of leading and managing the development of
membership in a professional association? Have you got strong experience planning and
delivering commercial, digitally-driven strategies, and leading teams to implement these
successfully?
We are looking for an outstanding Head of Membership to lead the development and further
growth of the Society for Education and Training (SET), the largest professional body for
teachers and trainers in UK, with over 16,000 members and growing fast.
Check out our latest vacancies on the ETF website.

