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WELCOME

It has been encouraging to see further education, skills and apprenticeships featuring
prominently in the main parties’ General Election manifestos. Their inclusion recognises the
challenges the country faces in the future, and the pivotal role of our dynamic FE and
training system. The Education and Training Foundation (ETF) will be there to support you in
implementing any changes and initiatives an incoming government will bring.
One example of our support in action I saw last month was at Vernon Community College,
which is run by a combination of staff and volunteers. This small voluntary sector
organisation in Nottingham has learners from a wide range of backgrounds, from Syrian
refugees to those who felt that a conventional college was not ‘right’ for them. Two years ago
we awarded them a recruitment incentive for a maths graduate from the local community.
Two years on, and following teacher training from one of our partners, he has turned down
offers from schools and has stayed with VCC and continues to change the lives of those he
teaches.
In other news, I’m proud to say that the ETF was recently quoted in the Ofsted report for
Ealing, Hammersmith and West London College which stated: “Managers and teachers [of
the college] value the extensive work with the Education and Training Foundation through
which staff develop, improve and share their effective practice in order to improve.” The
College has made amazing progress pulling up from Inadequate to Good – and hugely
improving their financial health too. We were very pleased to play a part in their turnaround,
for the benefit of learners in West London.
If you haven’t recently, visit our website to see the full range of support and professional
development on offer. We regularly add new courses and resources designed specifically for
people working in post-16 education and training.
David Russell
CEO Education and Training Foundation

NEW WORKFORCE INFORMATION
NOW AVAILABLE

The new SIR Data Insights website has been refreshed. It provides information on the
further education and skills workforce - including colleges, independent training providers,
adult education, local authority and third sector learning providers in England.

The new SIR system includes:
• an enhanced data set,
• fast and easy upload tools,
• visual and informative data dashboards to present workforce data, using relevant
benchmarks.
If your provider has previously submitted data, you can log in to see your dashboard and
benchmarks. If you’ve never submitted data, you can register to see the sector averages on
the dashboard and find out how you can submit your data from August by visiting the SIR
Data Insights website.

IMPROVE YOUR STUDY PROGRAMMES
FOR SEND STUDENTS

Book your place on our new course for managers and practitioners looking at how you can
improve your study programmes for students with SEND and find out about existing
SEND-related CPD resources and opportunities. There are courses taking place across the
country throughout June. You can find out more and book your place on our website.
Bursaries are also available.
We have three new videos featuring Chichester, Derby and Myerscough colleges. They show
how strong leadership can create a whole organisation approach to SEND provision and
impact positively on learners. They feature interviews with governors, leaders, managers,
teachers and students. Visit the Excellence Gateway youtube site to view them and let us
know what you think.

ENHANCE YOUR DIGITAL SKILLS
NEW ONLINE RESOURCE AND COURSES

Enhancing your personal digital skills is a free e-learning resource where you can:
• self-assess your digital skills,
• identify areas for improvement,
• engage with the relevant parts of the six online modules to develop these skills.
• Whether it’s social media or making greater use of video and audio in presentations,
there will be something for you.
Alongside the online resources, we have developed a programme of workshops to suit you
or your organisation. They provide the opportunity to practise in specific teaching and
learning contexts what you've already learned online. They can be delivered in-house at your
organisation or in your locality. Find out more by visiting our website.

MATHS AND ENGLISH PIPELINE

This time of year is a popular time for CPD, our Maths and English Pipeline has a range of
courses for subject specialists, vocational teachers and managers including:
•
•
•
•
•
•

assessment for learning: developing your practice,
coaching skills for developing resilience,
CPD modules for GCSE resits teachers,
lesson observations and learning walks,
engaging and motivating learners,
using digital technology.

Visit our website to view the full range of courses on offer and find the right one near you or
book an in-house course for your team.

APPRENTICESHIP END POINT ASSESSMENT
PREPARING YOUR ORGANISATION'S INVOLVEMENT

If you are planning to get involved in delivering apprenticeship end-point assessment and
want to improve your chances of becoming a government-approved apprentice assessment
organisation (RoAAO) or develop a consortium, our workshop package can help.
The Future Apprenticeships workshop package - available in June or July - will take you
through the issues, models and opportunities for your organisation. It will help you
understand what it takes to deliver effective end-point assessment and prepare for your
organisation's involvement.
The package is made up of a one-day workshop, a one to one action planning follow-up call
with a programme facilitator, and a series of resources on specific topics.
Book your place.

EQUALITY, DIVERSITY AND INCLUSION IN
APPRENTICESHIP DELIVERY

Identify barriers, find solutions and improve your practice at all stages of delivering inclusive
apprenticeships with our free online course, which already has over 600 front-line
apprenticeship staff enrolled.
The course addresses:
•
•
•
•
•

marketing and business development,
employer engagement,
induction,
on programme training,
on programme assessment and progression.

New specialist resources on mental health and apprenticeships have now been added,
including three case studies on effective practice.

ETF BOARD MEMBER AND TRUSTEE:
A LEARNER PERSPECTIVE

ETF has a trustee vacancy; we are looking for a learner who is interested in contributing to
strategic decision making and improving the delivery of education and training in the further
education and training sector to join the ETF Board.
Our Board oversees the work of ETF; it sets strategic direction, ensures proper financial
arrangements are in place, and ensures that ETF remains focused on delivering better
outcomes for learners. Their contribution will be vital in terms of bringing a learner’s
perspective to the strategic business of governing the ETF. The successful applicant will
receive training and development opportunities, gain experience of strategic decision
making, and contribute to finding solutions for education and skills challenges at a national
level.
Full details about the role are on the ETF website. The closing date for applications is noon
on Fri 30 June.

NEW BLOGS AND BLOG FOR US!
We have a range of new blogs covering student attendance, mental health and how we
created our new SEND Exhibition Site.
• How small changes can make a big difference in student attendance (Bibi Groot and
Susannah Hume, Behavioural Insights Team)
• Men and mental health – what does it mean for education and training? (Kathryn
James, ETF Associate)
• Refreshing the SEND Exhibition Site (Ruth Perry, SEND consultant and ETF associate)
We are always looking for people who would like to contribute a blog. If you are interested in
blogging for us, please contact Charley Francis.

EQUALITY, DIVERSITY AND
INCLUSION STRATEGY
Our Equality, Diversity and Inclusion Strategy 2017-20 sets out our vision for achieving
progress in this vital area and our aims for supporting the sector. It is accompanied by a set
of high-level priorities for this year, giving an overview of how we will deliver our aims.
At the Education and Training Foundation we promote equality, diversity and inclusion
through our various roles:
• As a commissioning body, committed to ensuring any contracts we award are to suppliers
that can prove their work is accessible to all and encourage a more inclusive and diverse
workforce.
• As a collaborative player, working with the sector to create a more diverse teaching
workforce.
• As an employer, committed to an open and fair People Strategy that ensures all staff
have equal opportunities to develop and excel.
You can view the strategy on our website.

