The recent budget announcement is welcome news for the further education sector. It
confirms the central role the government sees for post-16 education and training in
growing the UK economy and increasing productivity.
The incremental funding increases will see an additional £500m a year by 2022
(although this is on top of a declining baseline). The funding is part of the introduction of
15 technical routes recommended by the Sainsbury review, the new ‘T-levels’. These will
also see an increase in learning hours by 50% to over 900 hours a year, bringing the UK
more into line with other top performing countries. Learners will also complete a
three-month work placement.
The implementation of new qualifications and the significant increase in teaching
capacity needed to meet the new requirements will provide challenges and opportunities
for the sector. The Education and Training Foundation will be there to support you to
maximise the benefits the new funding can provide.
One of the first pieces of work that we will be undertaking is a cross-sector Workforce
Training Needs Analysis for staff in the FE and training sector.
The project will be co-designed by the Education and Training Foundation with the three
main representative bodies AoC, AELP and HOLEX. The analysis will engage with staff
at every level and will inform discussions with government, devolved authorities,
individual training providers, and employers.
You can find out more on our website. We will keep you updated about this, and how
you can get involved, in future editions of the newsletter.
David Russell
CEO Education and Training Foundation

NEW SEND EXHIBITION
SITE AND SUPPORT

We have launched a new exhibition site dedicated to Special Educational Needs and
Disabilities (SEND).
With key information and resources, the site is designed to help post-16 learning
providers, practitioners, leaders and managers to recognise their key role in improving
outcomes for learners with special educational needs and disabilities. The Site also
provides:
• an understanding of the recent SEND reforms
• an opportunity to reflect on current practice and provision
• a foundation to develop and improve SEND provision, in line with the SEND Code of
Practice
• new films featuring interviews with learners with SEND
The SEND Workforce Development Project - led by ETF on behalf of the Department for
Education - has brought together a consortium of partners to increase the awareness,
capacity and expertise across the sector to deliver high-quality provision for learners
with SEND.
Visit the new exhibition site.

SET LAUNCHES MENTORING SERVICE
AND INCREASED ACCESS TO RESEARCH

The Society of Education and Training (SET) is increasing its support for members’
professional development and career progression with a new mentoring offer, and
substantially increased access to research content.
The mentoring offer will include:
• An e-learning Introduction to Mentoring programme, available from 1 April 2017.
• A structured mentoring service, enabling members to support each other through
common areas of expertise.
• Face-to-face network meetings and online forums.
SET members also have access to the world-leading EBSCO research journal collection.
The online library includes articles from more than 1,300 education journals, 530
e-books and monographs and 2,300 education-related conference papers. EBSCO’s
specially-curated selection of articles on teaching leadership, career development and
personal development provide the latest advice and information to help members
develop their employability and management skills.
There is also the new “Research Map” tool, which guides members through key research
articles and summaries for each of the 20 Professional Standards. As well as a
dedicated research section in every edition of the member magazine inTuition and an
annual Research Supplement.
You can find out about the full range of member benefits, and how to join, on the SET
website.

FUTURE APPRENTICESHIPS – EQUALITY,
DIVERSITY AND INCLUSION COURSE

Our new free two-hour online course aims to help you engage and support a diverse
range of apprentices (and their employers) right the way through the new apprenticeship
standards journey. It will help you to identify barriers, find solutions and improve your
practice in relation to equality, diversity and inclusion at all stages of apprenticeship
delivery.
You can find out more and book your place on the course on our website.

READING FOR PLEASURE
We are working with the national charity The Reading Agency to offer half-day sessions
on how to use reading for pleasure to boost learners’ achievement.
The sessions provide practical ideas based on their experience of weaving reading for
pleasure into everyday teaching practice to engage reluctant readers and improve their
reading, writing, speaking and listening skills. The sessions are aimed at English
teachers, managers and library staff in FE delivering GCSE, Functional Skills and ESOL.
They also include tips for using tools such as reading challenges, reading groups and
materials ranging from poetry to Quick Reads. For more information visit our website.

NEW ETF BOARD MEMBERS

The Education and Training Foundation would like to welcome our three new Board
members.
• Sally Dicketts CBE - Chief Executive of Activate Learning, which brings together
further education colleges, University Technical Colleges, 11-18 Secondary School
and independent providers.
• Mick Ord - International Operations Director of BAE Systems. His experience
includes major engineering management roles in the Royal Navy, Westland
Helicopters and at BAE Systems.
• Dan Williams - Lecturer in Initial Teacher Education at the University of Derby. Dan
also chairs the Society for Education and Training Management Board.
Find out more about our Board and governance by visiting our website.

HARNESS THE POWER OF COMPETITION TO
IMPROVE YOUR LEARNERS’ PERFORMANCE

Making teaching and learning motivational and engaging is a constant challenge.
WorldSkills UK, the nation’s high-performance skills network, have developed a new
CPD Programme called Accelerated Learning.
It brings together their experience of national and international skills competitions and
elite sports training to help you create innovative ways of bringing learning and skills
development to life in all your curriculum programmes.
You can find out more by visiting the WorldSkills UK website at this link.

RESEARCH INTO COLLEGE ACQUISITION OF
INDEPENDENT TRAINING PROVIDERS
In recent years, the FE sector has seen a number of acquisitions of independent training
providers by colleges.
Research is currently being undertaken by Michael Needham, a masters degree student
working within the sector, to identify college best practice and lessons learned from
previous college acquisitions of independent training providers. The aim of the research
is to provide some initial guidance regarding acquisition best practice.
College senior management teams and senior college HR personnel who possess
acquisition experience are invited to participate in the research by completing the
appropriate survey.
The research is being conducted under the supervision of Northumbria University
assuring strict confidentiality and anonymity with a survey completion deadline of 31
March 2017.

COMPLETE THE SURVEY

