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Bringing you better
workforce data

An Introduction from the Chief Executive
Dear Colleagues,
The Education and Training Foundation is working to ensure that teachers and trainers have the skills to
develop the workforce for the next 20 years of economic development.
Understanding trends and patterns within the sector workforce is important. Common themes, such as
where the most hard to fill vacancies are, the most common type of contract, average salary, and percentage of qualified staff, will inform decision making and planning.
Our collective understanding of the shape and character of the education and training workforce in England is weak. Workforce data are patchy and poor. To tackle this, we are conducting a focused exercise
to improve workforce data collection from all types of providers. We want to know what you collect already,
what is possible to collect easily, what would be useful to your organisation, and how to make the data and
collection process inclusive.
This is a long term piece of work which we’re kicking off now in order to get a 2015/16 workforce dataset.
We will be speaking to colleges, work-based, adult and community, and other learning providers. Please
get in touch with us if you would like to contribute to this process.
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As well as the current workforce we’re concerned about the workforce of the future. Next month we will be
bringing you an update on the work we are doing to help you recruit and retain teachers, and how we
intend to promote careers in education and training.
We were overwhelmed last month by the response to the new Professional Standards. These are not just
a flash in the pan, they are there to support your CPD and professional identity, and to shape our future
leaders. As you prepare training and development sessions over the next few months we hope that these
will form a central part, and we’ll be sharing news over the coming months about how they are being used.
We have also produced a short animation to help you introduce them to your organisation.
David Russell
Chief Executive Officer

What else is happening?
A call for evidence: post-16 maths
According to research by the Nufﬁeld Foundation, only around a quarter of students in England study
maths after the age of 16. We are calling for evidence about what works in improving maths skills in the
post-16 vocational sector; in particular, ways in which learners who have struggled with maths in the past
can be encouraged to re-engage with the subject.
We’re seeking input in the form of reports, previous studies, and recommendations from all individuals and
organisations with an interest in the future of the delivery of maths education. To respond visit: Post 16
Maths Research .
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New support for
Apprenticeships provision
Fourteen organisations have been awarded funding to take forward the Apprenticeship Staff Support
Programme, commissioned and funded by the Foundation and being managed by AELP.
The programme provides professional development support that will improve the quality and capacity of
provider staff to deliver effective Apprenticeship programmes, through the production of resources that can
be disseminated across the breadth of the vocational education and training sector to facilitate continuous
improvement.
Nine of the successful bids are being delivered as part of consortia, and the bidders encompass a range
of providers, comprising five FE Colleges, two Local Authority, five independent and two voluntary sector
training providers. Find out more at Apprenticeship Staff Support Website.

Trialling approaches to graduate recruitment
Three pilots are underway to trial approaches to recruitable and committed graduates to become teachers
in the further education and training sector. The two-year programme offers on-the-job training leading to
a teaching qualification (PGCE Post-compulsory) with a number of credits to a Master’s qualification. For
more information see the scheme pages:
•
•
•

Canterbury Christ Church University
Middlesbrough College
Blackburn College

What else are we doing to support you to
retain new recruits and build the skills of
serving teachers?
Subject Knowledge Enhancement: raising the maths skills of applicants to Initial Teacher Training - A
subject knowledge enhancement scheme, which provides up to £200 a week for trainees, enabling them
to enrol on a PGCE to teach maths. This scheme is available for 13/14 and 14/15 entry.
Bursaries: Worth up to £20,000, and available via NCTL, these are available for graduates to train full
time to teach in the education and training sector in the shortage areas of maths, English and SEND.
Coming soon: Golden Hellos aimed at retaining maths teachers in the sector, and worth up to £7,500.
For full details on the range of incentives available, visit FE Advice - Information and Incentives.
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Do you teach too?
Teach Too aims to improve vocational learning by supporting occupational experts to become involved in
teaching their area of expertise. A suite of Teach Too demonstration models has been published - the first
step in the development of a national framework to be launched in autumn 2014.
To use the models visit the Teach Too website.

The leadership conversation – early findings
The Foundation would like to say a big thank you to everyone who took part in the largest crowdsourcing
activity ever conducted with the FE sector focusing on what you think will be required from future leaders.
Over 750 of you contributed with around 3,000 leadership ideas.
Results are currently being analysed and early findings indicate the themes ranked the lowest were
international arena; boards and governance and (surprisingly) accountability. We’ll be in touch very soon
with more information including the top ranked themes. Your ideas will be central to our strategic planning
and especially in the development of our ‘one place’ online site for support and development opportunities
in leadership , management and governance.

National Colleges, opportunity to submit interest
If you believe there is a need for a National College in your sector, industry or profession then the
Department for Business Innovation and Skills would like to hear from you. National Colleges will provide
high level technical skills to those industries or sectors where there is an identified skills gap. They will
operate at the cutting edge of vocational skills development, offering expert specialist skills training at
levels 3, 4 and 5, leading innovation and setting standards for training at a national level within their
industry or sector. Interested parties should visit National Colleges - a call for engagement

Coming Up
Major learning technologies support programme
In response to the FELTAG recommendations, the Foundation is preparing to announce details of a major
learning technologies support programme in early July. The programme will build on a series of strategic
conversations led by Coralesce on behalf of the Foundation this spring. The report of those conversations
is available here: Strategic Consultation on Technology in Teaching and Learning Report
To receive further information about the Foundation’s learning technologies support programme in July,
please send an email to enquiries@etfoundation.co.uk with ‘Learning Technologies Support Programme’
in the subject box.
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Love your job in
education and training?
We are running a campaign to inspire more high quality graduates to teach in our sector, especially in the
key areas of Maths, English and SEND.
Could you be a Champion for the profession to help attract new recruits?
The sector needs to attract those planning career changes and mature entrants, as well as young
graduates. The Foundation needs role models to support a nationwide recruitment campaign: talented and
inspiring individuals already teaching in the sector, who love their jobs and are keen to share their career
story.
To be a Champion is an honorary, unpaid position, but you can promote your organisation, as well as help
us to transform the future teaching workforce in our vital and vibrant sector. Expenses will be refunded.
We want our champions to influence new graduates and career changers, and to make them think “look
at them - that could be me!”
Could this be you? Or do you know anyone who might fit the bill?
Please contact Lindsay.wright@etfoundation.co.uk

