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News from the Foundation

An Introduction from the Chief Executive
Dear Colleagues,
In November the Education and Training Foundation was asked to lead a review of non-GCSE English
and maths provision. Judging by the response to this announcement so far, there is a strong interest from
a wide range of partners keen to get involved.
For me this review is not about throwing out what we already have and starting again. It is about asking
how what we already have can be as good as it can be, especially from the perspective of employer
recognition. Even with the best will in the world and the best teaching, some people won’t achieve GCSE
maths and English so there is a need for a sound alternative recognised qualification.
In December, we will convene an open review process, bringing together employers, practitioners and
qualifications experts. The object is to help all parties work together to review the effectiveness of current
arrangements and recommend ways in which routes to skills acquisition and validation can be enhanced.
Below there is a link to the webpage where we will be keeping you up to date as the review progresses.
I would also like to thank everyone who has worked with and supported the Foundation throughout its first
year in operation. We have achieved much in our first year –you can find a summary of our achievements
and impacts in The Foundation One Year On: successes and achievements
David Russell
Chief Executive Officer
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November highlights
The Education and Training Foundation to undertake review of English
and maths provision and employer need

Nick Boles MP has asked the Education and Training Foundation to lead a review of what employers and
learners need from the maths and English qualifications taken by students who are not studying GCSEs.
This could lead to improvements to ensure better outcomes for post 16 students, apprentices and adults.
We will be working with Ofqual, Ofsted, a wide range of experts, and employers. For more information
about the review, including who will be involved and how we plan to approach it please visit our webpage
about the review here.

CAVTL One year on- raising the quality and esteem of our VET system.

Frank McLoughlin CBE, Principal of City and Islington College and Chair of the Commission on Adult
Vocational Training and Learning (CAVTL) launched his ‘One Year On’ review at the National VET
Conference at the Skills Show last month.
Frank identified four signposts towards a first class VET system:
A new framework of vocational pathways to higher level vocational learning
The development of a vision and proposition for a VET Centre to provide a ‘dynamic practice development
and innovation hub’
Further consideration to the characteristics and features of pre-vocational programmes
A robust evaluation strategy to measure progress towards the creation of a VET system.

Download the full CAVTL One Year On report here CAVTL One Year On Report.
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Abingdon and Witney College wins Transformational Governance award

Abingdon and Witney College was the first winner of the new AoC Beacon Award for Transformational
Governance, sponsored by the Education and Training Foundation.
The win was announced last month at the AoC Annual Conference, the stand out factor being the three
step development programme established by the Board of Governors - which has resulted in the college
now being in the top 10% for success rates. Congratulations to all involved at Abingdon and Witney
College, and to runners up Wirral Metropolitan College - we look forward to sponsoring this award again
in 2015.

It’s all about the learners

A new learner rep hub is available which hosts a whole range of resources to help you engage learners in
shaping your organisation and their learning. Each section of the hub is introduced by the learner rep ‘hub
bug’ animation –developed by a former learner at South Gloucestershire and Stroud College. We have
worked with the NUS and wider sector to develop this resource – which forms part of our forthcoming
Learner Voice Strategy.
Visit the Learner Hub website here.

Run an English Enhancement course for your staff

Since September over 800 participants have enrolled on the English Enhancement programme, which is
receiving great feedback so far. The programme can be run ‘in house’ - should providers have a group of
15 teachers who want to upskill to teach GCSE English. Delegates can also continue to book individually
onto 'open' courses. Whichever option is taken, the subsidised cost is a flat rate of £100 per person.
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The course is open to teachers of adult learning, work based learning and FE Colleges. The subsidy runs
until 31st March and there are 1,400 places available. Get more details from the website English
Enhancement Programme.

Calling all Adult and Community Learning providers- new workforce survey
now open

Are you an adult and/or community learning provider? Do you want to make your voice heard, and make
sure the Foundation can represent you? Would you find it useful to know more about the workforce of
other providers? Then please fill in the ACL workforce survey. To complete the TSNLA Third sector
survey click here.
The survey is open until the 22nd December, and we hope to publish all the workforce data reports
together in Spring 2015.
Please contact sirenquiries@etfoundation.co.uk if you have any queries.

New projects and funding coming in the new year!
Learning Futures –project funding available January 2015

Learning Futures is programme which supports teachers, trainers, leaders and governors to inspire
learning through the effective use of technology. The programme has at its core a series of action-led
projects which feature innovative practice which is having an impact in supporting staff to design and apply
technology enhanced learning.
So far 13 projects have been awarded funding. In January 2015 further opportunities will be available for
established partnerships which have demonstrable expertise in one or more of the following areas:
Governance - upskilling of governors and board members across the education and training sector so that they
can make informed decisions concerning the development, resourcing and implementation of learning technology
Leadership and Management - building confidence in technology across the workforce through culture change or
wider training programmes designed and developed at leadership level
Employer engagement - models of collaboration with employers that give learners access to industry standard
technology that improves the line of sight to work.

Tender specifications will be released on Monday 5 January on the Learning Futures website. Closing
date for applications will be 22 noon on Friday 23 January 2015.

The Excellence Gateway is changing

In February 2015 we will launch the new the new and improved Excellence Gateway. The redeveloped
site will have new and improved search facilities, designed to help you get to your resources more quickly.
Operating as a searchable library of resources, there will be fewer click throughs to find the resources you
need. There will be new filters to search by type of audience, curriculum area, level, resource type, sub
sector or theme.
We are also bringing together resources from legacy sites including Readwriteplus, Move on and the
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Teaching and Learning Programme (legacy sites will remain accessible until March when they will be
switched off). Improvements will continue beyond the site launch in February as resources are added
which we have commissioned through our programmes.
Look out for the new site in February 2015!

Teach Too

The Foundation will be commissioning phase 2 of the Teach Too Development Programme at the start of
the new year, developing further arrangements for people from industry to teach their work through a set
of partnership projects - supporting colleges, providers, and employers across the VET system to build
their capacity and expertise to engage in Teach Too practice.
The priorities for phase 2 project work will include the testing and developing of approaches to achieve
improvements in maths at level 2 and higher as well as a specific focus on STEM, service occupations
and also new/emerging business sectors. Expressions of interest are welcome ahead of the launch of the
Teach Too Phase 2 Prospectus and should be emailed to Paul Grainger.
The prospectus will be available early in the new year via the Teach Too website.

Get involved!

Work with us We are currently recruiting for a Head of People and Team Administrator.
Visit Current Vacancies
New invitations to tender To view our new invitations to tender- visit Current Tenders
Could you run a masterclass in offender learning? We are currently looking for sector experts to help
disseminate excellent practice in offender learning. Could this be you? Let us know, more details are
available here. We will also be using this webpage to share ideas and resources to support Offender
learning in practice.

Have your say on the Foundation’s new Professional Membership Service!

There is still time to help shape the direction of our new Professional Membership Service by filling in our
online survey. Find out more from David Russell, the Foundation’s Chief Executive, in a new video,
filmed at the recent Skills Show.
Please note the deadline for completing the survey is 19 December.

