Welcome
At our Annual Showcase, held on the 8 December, I was proud to have the opportunity to speak about how the
Education and Training Foundation has supported you over the last year.
It was also the launch of our second Annual Review. The Review is our chance to let you know what we have
been up to. It includes information about our work on maths and English, Apprenticeships and Leadership and
Governance to name just a few - as well as upcoming areas of work, such as our new SEND programme. You
can download this year’s Review from our website.
Joining me on stage were two guest speakers - Clair Mowbray, Chief Executive of the National College for
High-Speed Rail and Trevor Hewlett, Director of Maths and English at West Suffolk College. Their talks brought
to life the difference our support has made to their own and their organisation's practice. You can see both of
their speeches, as well as mine, by visiting our YouTube page.
At the event, I was also able to announce that the ETF have been asked to deliver ten significant new projects.
To do this, we have secured £5m additional in-year investment from the Department for Education. The projects
are designed to help the sector respond to the challenges of the Skills Plan implementation and address issues
highlighted as systemic by the FE Commissioner through the Area Review process.
I would like to wish you the best over the festive period and the entire ETF team and I look forward to continuing
to supporting you and your work in the New Year.
David Russell
CEO Education and Training Foundation

Get your Qualified Teacher Learning and Skills status in 2017
This Christmas, give yourself the gift of professional development. Apply for QTLS.
The QTLS application period is now open until 31 January 2017. Nearly 20,000 professionals have achieved
QTLS since its introduction in 2008.
Annette Hiley, an FE English Lecturer, said: “QTLS has significantly boosted my confidence as a practitioner. I
had previously gone for jobs against candidates who had QTLS. Now I can benefit from having achieved QTLS
in my next career move.”
Find out more by visiting the Society for Education and Training website.

Is your QTLS status up to date?
We have commissioned a range of learning and development opportunities for those in leadership and
governance roles, including:
• A programme for Governors, Trustees, Non-Executive Directors, Clerks and Senior Leaders involved in the
governing of vocational education and training. The programme includes a twilight webcam course, coaching,
online self-access modules and a bi-weekly newsletter exploring a variety of topics.
• The Connected Leaders experience, aimed at the Third Sector, will help you lead, manage, inspire and
innovate in these rapidly changing and increasingly challenging times. The programme is a blended learning
leadership programme with a single aim: to help you develop as an inspired, confident and effective
education leader.
• A series of Future Leadership webinars exploring the hot topics in the sector and how education leaders and
emerging leaders can apply the latest research and practice to their work.
For full details of these and other opportunities visit our course listings.

Retrain and Retain
Our new Retrain and Retain programme supports providers, financially and practically, in retraining teachers and
trainers to teach maths and English.
The programme is designed to address the fact that:
• Specialist subject skills and knowledge are being lost due to local and national changes leading to
redundancies
• There is a national shortage of suitably qualified teachers and trainers of maths and English
• There is more pressure to ensure that learners have an appropriate qualification in maths and English
Bursaries are provided in return for allowing teachers and trainers the time and resources to access appropriate
training and support to enable them to teach maths and English.
Further information and application packs are available on our website.

Looking to get involved in apprenticeship endpoint assessment?
Our new Future Apprenticeships support packages have been launched to help you understand what it takes to
deliver effective endpoint assessment, and help you prepare. Fifteen workshop packages are being hosted in
January and February to give you the knowledge and confidence to plan and implement your organisation's
involvement in endpoint assessment.
Each package is made up of a one-day workshop, a one-to-one action-planning follow-up call with a programme
facilitator, and a series of resources on specific topics.
You can book now via our course booking website.

Bursaries to help you access CPD
We deliver a wide range of Continuous Professional Development (CPD) opportunities for practitioners,
leaders and Governors.
They are provided at subsidised rates to make them more affordable. However, there are some instances where
individuals or organisations may have difficulties in accessing this training. We are working with AELP, Natspec,
TSNLA and WLN to deliver bursary support to those in our sector in greatest need of financial assistance to
access training opportunities.
Each of these bursary schemes is slightly different, based on the needs of the groups or individuals they are
trying to reach. Visit our website for more information.

Developing a Leadership Pipeline for BAME staff
We have published a scoping report looking into the development of a Leadership Pipeline for Black and Minority
Ethnic (BAME) middle managers.
The report gives an overview of what some of the barriers are for BAME staff and looks at the CPD opportunities
in the sector. The Education Training Foundation's survey data 2013/14 showed that 84.9% of staff are of "white
British" ethnic background - which rises to 91% for senior managers.
4.5% of staff are of Asian and 3.5% of African/Caribbean descent, but only 2.4% or 1.7% respectively out of
senior managers. This contrasts with 8.2% and 6.4% of learners nationally and highlights continuing inequalities
within the further education and training sector.
You can read the full report and recommendations by following the links below:
• BAME Leadership Pipeline Report.
• Developing a Leadership Pipeline.
• BAME Action Plan.

Qualifications in education, training and assessment: revised
guidance published
Working with a variety of sector bodies we have produced the following revised guidance:
• Updated guidance on the teaching qualifications for the further education and skills sector.
Produced with AELP, Accentis, City and Guilds, Pearson and UCET.
• Updated guidance on Assessment and Quality Assurance Qualifications. Produced with City and
Guilds.
• Updated Minimum Core Guidance, defining the minimum core of teachers’ knowledge, understanding and
skills in literacy, language, numeracy and ICT; and, using inclusive approaches to address learners’ needs.

Delivering apprenticeship standards and employer engagement
Our Future Apprenticeships programme continues to offer CPD, through workshops, webinars and the recently
updated Provider Toolkit to support you to deliver apprenticeship standards.
New courses are now available on delivering standards in a wide range of sectors including Customer Service
& Business Administration, Transport, Manufacturing and Production and many more.
We also have support available to give you the confidence to retain and grow existing provision and create new
opportunities with employers.
For details visit the Future Apprenticeships portal.

Promoting prison teaching with teacher training providers
Teaching in prisons can be one of the most rewarding careers to go into. It has the potential to change lives, and
by getting prisoners engaged in education we ultimately reduce reoffending.
We know that many teacher training providers have caught on to this idea and have created partnerships and
established placements with local prisons for their learners. To support providers, and to encourage more to
promote prison teaching, in January we will be launching some bite-sized films and resources covering the facts
and myths of prison education and giving insights into the realities of teaching within a prison. If you are
interested in these upcoming resources, please contact us by emailing leadership@etfoundation.co.uk

