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WELCOME

This week has seen the announcement of the first colleges to teach new vocational
T-levels. This comes at a time when a range of updates are coming out including the Prior
Information Notice, which alerts potential bidders to plans for running a procurement process
for the first 3 T-levels, and the publication on the response to the consultation on T-level
implementation. We know, that like us, you will be very interested in following the
developments as they roll out. We will, of course, be sharing any relevant updates that we
can over the coming months.
I also wanted to remind you that today is the last day you can register for QTLS and renew
your SET membership in this registration window, so do make some time for that if you are
interested in starting the process and gaining the professional recognition you deserve.
There are a number of events, webinars and CPD updates this month that we want to draw
your attention to – ranging from our support for apprenticeships, recruitment for Science,
Engineering and Technology teachers and helping learners to get better industry experience
through work placements.
We always welcome your feedback and suggestions for our monthly newsletter so do feel free
to get in touch with our communications team at communications@etfoundation.co.uk.
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NEW WEBINAR

INTRODUCTION TO ETF'S APPRENTICESHIP SUPPORT OFFER

The ETF is delivering a free webinar on 5 June to provide an overview of the support
available for apprenticeship providers and employers, for making the transition from
apprenticeship frameworks to the delivery of standards and preparing apprentices for
end-point assessment.
Our offer is wide-ranging and supports organisations at all stages of the journey from brand
new, never having delivered – to experienced organisations, and those wanting to introduce
greater levels of innovation.
You will have the opportunity to explore a wide range of resources and online tools to help
your organisation to plan and deliver high quality apprenticeships. Support available for both
End Point Assessment organisations and for individuals who are thinking about becoming an
End-Point Assessor will be also discussed. These resources include an online
self-assessment tool, checklists and a mock end-point assessment.
Join us to find out about how we can support you to improve your apprenticeship delivery,
raise awareness, build staff capacity and better engage with employers.
Find out more and book a place now.

MATHS AND ENGLISH IN APPRENTICESHIPS
A GUIDE TO SUPPORT TEACHING, LEARNING AND ASSESSMENT

A new online multimodal guide is now available on Excellence Gateway to support teachers,
trainers, assessors and managers working with apprentices to improve their delivery of maths
and English. It provides the latest policy updates on apprenticeship reforms and addresses
key challenges such as partnering with employers, supporting learners’ to develop their maths
and English skills, digital approaches to enhance delivery, designing a supportive curriculum
for low attainers and improving assessment for learning. The guide also provides links to a
wide range of resources and CPD training.
If you would like to learn more about the planning and delivery of maths and English in
apprenticeships, a series of interactive webinars will be delivered throughout June and July.
Don’t miss out on the opportunity to enhance your professional practice and register now on
the ETF booking system.
We would like to hear your opinion about which additional topics you would like the webinars
to cover – make sure you vote for your preferred topic.

ADVANCED PRACTITIONER
COMMUNITIES OF PRACTICE

You are invited to apply for one of 50 fully subsidised places on the Communities of Practice
strand of a new, exciting professional development programme for Advanced Practitioners
commissioned by the ETF and delivered by touchconsulting and CETTAcademy.
This strand is designed for those operating in Advanced Practitioner type roles. Whether you
are already practising as an Advanced Practitioner or you're someone who is starting out in
this role within your organisation or network, this programme will enable you to join a growing
movement of like-minded professionals who are passionate about teaching and learning and
are engaging in real quality improvement.
Having successfully completed the course, you may be eligible to progress to the Advanced
Teacher Status programme, where on successful completion, you would gain national
recognition for your advanced practitioner skills and knowledge.
This offer is fully subsidised by the ETF, so it’s a highly cost-effective way for you to support a
quality improvement movement. There has been a high level of interest and we only have 50
places to allocate.
The deadline is Monday 6 June at 5pm. Find out more and apply now.

ARE YOU SET

FOR TEACHING SUCCESS?

There are still places available to join the SET for Teaching Success programme this
Autumn. The programme was set up to recruit, train, mentor and support new teachers of
Science, Engineering and Technology (SET), with a focus on technical education. It provides
a response to the well-documented teacher shortages being experienced in key subject areas.

The programme’s recruits access high quality Initial Teacher Education (ITE) aligned with
opportunities for industrial or academic placements, subject updating and Technical and
Knowledge Skills Enhancement (TKSE). The resulting cohort of new teachers and potential
leaders will be well equipped to work towards outstanding provision in the sector for learners
on technical routes.
This July will see the first group of recruits completing their qualification and the impact of the
programme is becoming clear. Robin Webber-Jones, Director of Teaching, Learning and
Assessment, HE and Teacher Training at Derby College, said: “Involvement in the programme
has allowed teachers to broaden their horizons, share ways of improving practice, and has
focused them to reflect on specific vocational and technical pedagogies.”
James Wadworth, Head of Quality at Lincoln College Group is also enthusiastic: “The
programme has provided the college with a further opportunity to develop staff in a bespoke
way which suits their academic abilities and aspirations. The activities and networking
opportunities also allows our staff members to enhance their subject specific knowledge,
skills and abilities via sharing practice with industries and like-minded colleagues.”
Find out more and register for the programme.

GET INVOLVED IN

THE FURTHER PATHWAYS TO FE PROGRAMME
Workforce development, and in particular attracting talent into the sector, is one of the key
priorities for most FE colleges and Training Providers. This is the key aim of the ETF-funded
Further Pathways to FE programme which offers a 40-hour work placement opportunity to
final year undergraduates or postgraduates. The programme is raising the profile of the sector
and inspiring young people to consider a teaching career in FE.
Cognition Education are working with FE providers, who provide the students with a 40-hour
work placement, and the programme is actively running across many locations including
London, Manchester, Bristol, Leicester, Cambridge and Birmingham. The programme to date
has been very successful, with over 300 applications from students who are keen to be
involved.
We are encouraging providers who feel that they can support the programme, either in this
academic year, or early in the new academic year (September/October) to get in touch. We
are also keen to engage with providers in West Yorkshire, and the North East (Newcastle and
Gateshead) as we are expanding the reach of the programme.
For further information including how to apply, please contact Julia Richards on 07388 376351
or at jrichards@cognitioneducation.com.

NEW ROUND OF FUNDING
FOR TEACH TOO PROGRAMME

A new round of funding will be available to support more collaborative partnerships between
employers and local FE providers, through the ETF’s and the Association of College’s (AoC)
Teach Too programme.
A group of employers and FE providers in Sussex are working collaboratively to develop a set
of resources which deliver high quality training for learners across the area.
Employers have identified the training needs of the current and future workforce and are
working with local providers to map these to gaps in the curriculum. Practitioners and
employers are then collaborating to deliver video training resources, which embed summative
assessment throughout. The resources are used by provider staff with learners on the
programme and in the workplace for staff development.
This collaborative partnership is devising solutions to local skills needs. One aspect of this
has been to identify post-Brexit skills needs in the horticulture industry and then to devise a
local strategy to upskill and retrain the workforce to meet these needs.
Case studies are available on the TVET exhibition site which look at a variety of effective
ways Teach Too is being delivered.
For more information on how to apply, please email TeachToo_project@aoc.co.uk.

REIMAGINING

FURTHER EDUCATION CONFERENCE
Leadership and governing are on the agenda at the ETF-sponsored Reimagining Further
Education conference, on 27 June 2018 at Birmingham City University.
At the Leadership Working Group, FE principals and CEOs will consider how we can ensure
the central questions of teaching and learning become a primary driver in the meetings we
lead and the decisions we make. How can we build a sector voice to engage with policy
makers about leading organisations with excellent teaching and learning as their core
purpose, with funding and policy approaches which reflect this? The discussions will be led by
Ian Pryce, CEO Bedford College, and Azumah Dennis from the Open University.
The Governing Working Group (aimed at those in governance and leadership roles in FE
Colleges, Sixth Form Colleges and other FE settings) will examine the AoC’s governance
code with emphasis on the responsibility to ‘foster exceptional teaching and learning’. They
will explore how the reality of governing alongside the concept of governance can be
re-centred on this priority in the context of rapidly moving policy, including the introduction of
an insolvency and administration regime. This will include reconceptualising the roles and
contributions of learner and staff governors/trustees to enrich the thinking of all board
members. These discussions will be led by Jill Westerman, CBE, Principal Northern College;
and Colin Forrest, Governor of Shipley College and Northern College.
Buy a ticket now or find out more information on the conference website.

AOC AND ETF

QUALITY PRACTITIONER CONFERENCE
Following the success of February’s AoC and ETF Quality Practitioner Conference we are
running a series of regional events to enable quality professionals, along with expert
speakers, the chance to share expertise and discuss effective quality strategies.
The events will take place on 19 and 20 June 2018.
Delegates will come away with the confidence to successfully try out and implement
innovative solutions in their college setting and hear about evidence-based practice from Tom
Sherrington in London and Hannah Tyreman in Manchester.
Find out more on the conference website.

THE POWER OF

PROFESSIONAL EXCHANGE
This week, practitioners from Greater Manchester and Cheshire came together to share and
celebrate the progress of the region’s Professional Exchange Network. Since September
2017, nine exchange groups in the region have met regularly and worked together to address
common problems. The groups have looked a wide-range of issues including maths and
English provision, equality and diversity, employer engagement and quality. Working with
employers to deliver apprenticeships was also high on the agenda.
As part of the event they heard from Greater Manchester Learning Provider Network
(GMLPN), who run the exchange, as well as participants, about the achievements of the
groups and what individuals gained from taking part. One of the take away messages was that
participants truly appreciate the time and space to talk candidly about the difficulties they are
facing in all aspects of their work and learn from one another.
Bev Barlow, SHMI FE and Skills North West talked about some of the good practice and areas
for improvement Ofsted has seen that are relevant to the topics groups. The importance of
progress was clear – career progression for apprentices, progress of maths and English skills
ready for the workplace and the valuable contribution of work placements got learners.
Get involved with your local Professional Exchange.

AELP CONFERENCE
OPEN FOR BOOKINGS

The AELP Conference sponsored by NCFE, has confirmed an excellent range of workshop
presentations and a line-up of plenary speakers who have the pulse on sector reforms, and
will be held in Hammersmith, London.
Ten sessions across two days (25 and 26 June) are expected to cover themes including:
Promoting Apprenticeships, Ofsted looking forward, Good Governance of Providers, Shaping
a Coherent Skills Strategy, Employers Tackling Skills Challenge, Review of Post-18 Education
and Funding, Opposition Policy Update and The Value of Partnership.
The chair of the government’s Post-18 Education and Funding Review, Philip Augar, has
agreed to speak on the second day of the Conference. The vice-chancellor of the University
of Bedfordshire and former skills minister, Bill Rammell, will also address the conference.
They join the best line-up of speakers yet for AELP’s flagship event, with Anne Milton, Eileen
Milner and Sir Gerry Berragan already confirmed.
Full AELP members receive one complimentary place for both days, and with two days of
networking and a gala dinner, attendance at the AELP National Conference offers great value
to AELP members and other stakeholders.
Find out more on the conference website or by emailing nationalconference@aelp.org.uk.

WHY DO WE

COLLECT SIR DATA?

DfE will be issuing a Call for Evidence shortly, asking the sector how we can improve
workforce data. More providers submitting SIR data will make a substantial difference –
please join with your colleagues and submit 2017/18 workforce data to provide an even better
evidence base and set of benchmarks.
Staff Individualised Records (SIR) data is collected by the ETF on an annual basis from all
types of provider across the FE and training sector. Data is collected at individual staff
contract level, and all learning providers funded through the ESFA are encouraged to submit
data. But what happens to your staff data once submitted and why does it matter?
The short answer is by enabling better informed policies. Once submitted, your data is
aggregated and analysed to show the changing structure and composition of the FE and
training workforce, then published as an annual report. This report informs both government
and sector body policies aimed at tackling recruitment issues or skills shortages, for example.
SIR data is also used to produce sector benchmarks for providers. If you submit data on the
SIR Data Insights service, you gain access to these detailed benchmark comparisons with
‘like me’ providers.
You can see the kind of information on trends in demographics, staffing numbers and pay that
the SIR data provides in the latest annual report for 2016/17, including features on the
gender pay gap and use of learning support staff.
This year’s SIR submission is due from 1 August, with an opportunity to start trial submissions
from 1 July: start preparing your 2017/18 staff data for submission.

ETF

BLOGS
• The ETF’s Rehabilitation in Action programme is working with prisoners to help them gain
teaching skills. Teresa Carroll meets learners and their teachers at HMP Eastwood Park as
they celebrate completion of their course with an awards ceremony.
• FE colleges need experienced people from industry and the trades to pass on their skills,
and you don’t need a teaching qualification at the outset. As June is Have a Go Month,
Howard Pilott, of the FE Advice service at the ETF explains how you can take the plunge.

ETF

VACANCIES
Do you have excellent administrative skills and take pride in proactively managing a diverse
workload? Do you thrive in working visibly and confidently at all levels of an organisation? Do
you want to make a real difference to the UK’s education and training profession, and
ultimately the lives and opportunities of those they teach and train?
If so, the Education and Training Foundation (ETF) is looking for a highly motivated and
proactive Governance Officer who will play a pivotal role in the next exciting chapter of the
charity and its membership body (the Society for Education and Training) by supporting an
organisation and a sector that continues to grow in importance to the country’s future.
Check out our latest vacancies on the ETF website.

