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WELCOME

September is always a refreshing time of the year to be proactive and plan your professional
learning and development opportunities for the months ahead – we hope many of you have
found programmes of interest in our latest course newsletter.
Our SET team is extremely busy with there being only six weeks until our inaugural
conference. The programme has now been finalised so make sure you check out the agenda
and book your place. We’re also very proud to launch our SET animation video which you can
now watch on our YouTube channel and share with staff – a great showcase of the valuable
range of member benefits on offer.
We’re also celebrating the success of the Further Pathways to FE programme, helping to
address the need of attracting talent into the sector by offering a 40-hour work placement
opportunity to final year undergraduates and postgraduates. The second phase is now being
rolled out to 100 more students during the autumn term. Read the full story below to find out
more.
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AN UPDATE

FROM THE SET TEAM
Membership fees have now been simplified, meaning you only pay £5.25 a month by direct
debit no matter when you join, so there has never been a better time to join SET.
If you work alongside any trainee teachers, please mention to them that membership is free
for anyone undertaking their qualification. Membership gives them the best start in their
teaching career and opens up the pathway to QTLS status, an ideal developmental framework
for new teachers and trainers.
The SET team is also gearing up for its inaugural conference, Pride in Professionalism
which takes place in Birmingham on 7 November. There’s a fascinating line-up of esteemed
speakers and valuable breakout sessions – certainly worth a day out from work! Tickets are
still available at £99 – book your place now.
And finally a reminder for QTLS: you have until 31 October to register for the next cohort of
Qualified Teacher Learning and Skills status. Remember you can pay in instalments and
the sooner you register, the sooner you can get started on your online workbook.

T LEVELS

THE NEW QUALIFICATION YOU NEED TO KNOW ABOUT

From 2020, schoolchildren will have another option to choose from when they finish their
GCSEs. T Levels are brand new 2-year technical courses designed to provide the skills and
knowledge required to get into a technical career. They have been created in partnership with
employers, and include classroom theory and practical learning, as well as a three-month
work placement with a relevant employer to develop the skills and knowledge learnt in the
classroom. These technical studies and work placements will give students the best of both
worlds – a broad learning experience and a real taste of the world of work.

The introduction of T Levels will be phased, starting with a small number of providers. The
very first T Level subjects will be taught from September 2020 in more than 50 colleges and
other post-16 providers, which means young people entering year 10 in September 2018 will
be the first to be able to study them. The first T Levels will be in Construction, Digital and
Education & Childcare, with further subjects being rolled out in the years that follow amongst
a larger number of providers. T Levels will prepare students for entry into skilled employment
or higher levels of technical training, including degrees or higher apprenticeships. They are
ideal for 16-19 year olds who want to develop their skills and understanding through both
classroom-based training and on-the-job experience after their GCSEs.
As the focus of T Levels is on technical skills their content is currently being developed by
leading businesses and professionals including Accenture, Fujitsu, and GlaxoSmithKline.
Employers will continue to be involved in the development of T Levels to ensure that the
programmes meet the needs of industry and will properly prepare students to begin
successful careers. DfE will provide additional funding rising to £500m once all routes are up
and running. This will cover the additional taught hours and industry placements. To find out
more, visit www.gov.uk and search T Levels.

SET LAUNCHES

BRAND NEW MEMBERSHIP ANIMATION

The Society for Education and Training is proud to launch their new membership animation,
demonstrating the range of benefits on offer to teachers and trainers in the Further Education
and Training sector. It also brings to life the new SET brand unveiled earlier this year.
The short film was produced by IDM Media and can be viewed on the ETF’s YouTube
channel. Simon Russell, Director at IDM Media, said:

“Working with SET and the ETF on this animation was a lot of fun. It’s always an enjoyable
challenge to bring a brand to life and convey complex messages in a simple, yet engaging
way. The SET branding itself is very bold with strong use of colour and some nice graphical
elements, so it translated really well into motion and animation. We’re really pleased with the
final result and can’t wait to see the animation put to use!”
Please do share this animation as widely as possible with your colleagues and on your online
platforms and social channels.

£8,000 FUNDING TO IMPROVE
FUNCTIONAL SKILLS DELIVERY

The ETF is announcing a new funding opportunity: providing £8,000 to 15 partnerships of
post-16 providers to deliver innovative projects that improve the quality of Functional Skills
delivery.
What you decide to focus your project on is completely up to you. We’ll be looking specifically
for projects with a clear focus on Functional Skills delivery that are innovative,
evidence-based, sustainable and transferrable.
Participation in the programme will entitle you to a significant amount of extra support. The
partnership will receive £6,000 in funding alongside £2,000 in-kind support including an
assigned project mentor and a range of support workshops.
Make sure you don’t miss out – register your interest by 30 September to get full
documentation and book a place on one of our Proposal Development Workshops. Find out
more on the Creative Education website.

INSPIRING YOUNG PEOPLE
TO CONSIDER TEACHING IN FE

Workforce development, and attracting talent into the sector, is one of the key priorities for
most FE colleges and training Providers. The Further Pathways to FE programme, which is
funded by the ETF helps address this need by offering a 40-hour work placement opportunity
to final year undergraduates or postgraduates.
Following the highly successful first phase of the programme which saw 139 students
successfully complete a 40-hour placement, Cognition are running the programme again, and
will place over 100 students with providers during the autumn term.
We are delighted that 22 out of the 23 providers who supported the programme last term are
keen to be involved again for this next phase. Placements are available in the original six key
locations: London, Leicester, Manchester, Cambridge, Bristol and Birmingham and their wider
surrounding areas.
For more information contact Julia Richards at jrichards@cognitioneducation.com or apply
now.

MORE PATHWAYS TO FE

FOR PROVIDERS IN THE SOUTH EAST

With funding from the ETF, the Association of Colleges (AoC) are facilitating short paid
internships for final year undergraduates at FE providers. The project will provide 22
placements for the South East region. The aim of the project is to raise the profile of FE
teaching and increase the number of students choosing to teach in the FE sector once they
graduate.

Providers will need to offer 40 hours of work experience, involving a range of activities, giving
students a well-rounded experience of teaching in the FE sector. AoC will pay providers £300
for each student placed with them and will recruit the students and match their skills and
experience with the most appropriate placement.
If you would like to learn more about this project, please contact Gemma Baker at
Gemma.Baker@aoc.co.uk.

BECOME A FURTHER
FORCES MENTOR

Further Forces is a national programme aimed at employing, training and supporting Service
Leavers, with expertise in technical subjects, as they transition to a high-quality second
career as teachers in the FE sector. The University of Brighton is currently recruiting a
national network of high-quality mentors to support these trainees across the programme.
Mentors will receive full training and generous pay to ensure that they can help make a real
difference to the professional development of these trainees.
Mentors will be provided with appropriate training, development and networking opportunities.
The programme also ensures that mentees (participating service leavers) are also given
training on how to make the most of the mentoring offer. Key duties of the mentoring role
include:
• supporting the trainee’s professional, pedagogical and subject/vocational knowledge
development
• supporting the trainee’s career transition from service leaver to trainee teacher
• identifying the trainee’s development priorities and devising an individual mentor support
plan to meet these needs in collaboration with the trainee
• being supportive of the trainee’s well-being
• ensuring that mentors and mentees have opportunities for both face-to-face and remote
interaction.
Find out more about becoming a mentor on the website or email your interest to
further-forcesmentors@brighton.ac.uk.

SHARE YOUR EXPERIENCES
OF TEACH TOO

The ETF’s Teach Too programme delivered by the Association of Colleges brings industry
professionals and training providers together to address quality improvement in technical
education and training.
As we move into Phase 5 of the programme we are inviting successful project applicants and
sector colleagues to share their learning, ideas, challenges, resources etc. by contributing to
the monthly Teach Too blog. The aim is to build a community of practice, enable effective
practice and share useful resources more widely.
One topic we want your thoughts on: how do those teaching the future FE workforce keep up
to date with the latest methodologies, technical advances and working practices?
Although there are suggested monthly themes please do not feel restricted by them.
Take a look at the existing blog articles and share your thoughts by emailing Mark Ravenhall
at markravenhall@sky.com.

LAUNCHING SOON

DIGITAL TEACHING PROFESSIONAL FRAMEWORK

The ETF’s new educational technology competency framework is nearing completion and will
be piloted from mid-October.
The Digital Teaching Professional Framework aims to develop a common understanding of
digital skills in the FE sector and promote a set of professional standards for using technology
to support learning. It will include pathways to meet the needs of teachers and trainers
working in the SEND, offender learning, adult community learning and work-based learning
sectors.

A shortened, practical version of the framework specifically focused on the needs of teachers
and trainers is also being developed for release at the same time. This is alongside a suite of
50 bitesize online learning modules to help teachers and trainers develop their educational
practice using the framework.
You can find out how the framework and modules are progressing, contribute your views and
ask questions on the project web page.

ETF

COURSES
Have you started planned your professional learning and development for the next few
months? Check out our latest course newsletter for highlights of what we currently have on
offer.

ETF

VACANCIES
Do you want to make a real difference to the UK’s education and training profession, and
ultimately the lives and opportunities of those they teach and train?
Professional Development Director
Head of Programme - Technical Education Capacity Building

